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1. About this survey

This template survey is designed to help you understand how a young person
changes through participation in a group mentoring programme. It is based on the
outcomes framework used in this toolkit and provides structured information about
progress across a young person’s engagement in group sessions. The survey should
normally be completed at the start and end of group mentoring. Practitioners may
also wish to repeat it at intervals during delivery so that progress can still be recorded
if a young person disengages before the planned end of the programme. Where a
young person is unlikely to complete the survey themselves, practitioners can
complete it with them or on their behalf based on their knowledge of the young

person’s participation and development across sessions.

Questions 1-12 form a core set that organisations may wish to include in all versions
of this survey. These questions focus on changes most commonly associated with
participation in structured group mentoring, including emotional regulation,
participation in learning environments, peer interaction, decision-making,

confidence, and school engagement.

Questions 13—-17 below are optional and can be included where a longer survey is
appropriate, or omitted where a shorter survey is needed. These questions focus
more specifically on changes that emerge through discussion, shared reflection, and

interaction with other young people during group sessions.

NOTE: This survey is a template and should be adapted before use with different
age groups or cohorts. The wording of Questions 1-17 can be simplified where
needed so that young people can understand what each question is asking. The 1-7
scale can also be changed to a shorter scale, visual scale, or practitioner-supported

format where this would make the survey easier and more reliable to complete.



2. Core Survey Questions

1. Onascale from 1 to 7, to what extent can you describe how you are feeling in
challenging situations?

2. Onascale from 1 to 7, to what extent can you stay focused and involved in
learning tasks during lessons or group activities?

3. Onascale from 1 to 7, to what extent can you listen to other people’s views
during discussion?

4. Onascalefrom 1to 7, to what extent can you think about the consequences
of your actions before responding in difficult situations?

5. Onascale from 1 to 7, to what extent can you express your views in ways that
are respectful to others?

6. On ascale from 1 to 7, to what extent can you make thoughtful choices when
you are in challenging situations?

7. Onascale from 1 to 7, to what extent do you feel confident in your strengths
and abilities?

8. On ascale from 1 to 7, to what extent do you feel motivated to stay engaged
with school and your learning?

9. Onascale from 1 to 7, to what extent do you take part in classroom activities?

10.0n a scale from 1 to 7, to what extent do you feel accepted within your school
environment?

11.0n a scale from 1 to 7, to what extent do you feel comfortable taking part in
class or group discussion?

12.0n a scale from 1 to 7, to what extent do you feel there is at least one adult in
school you can go to if you need support?

3. Optional Survey Questions

13.0n a scale from 1 to 7, to what extent can you reflect on your experiences
during group discussion?

14.0n a scale from 1 to 7, to what extent can you consider other people’s
perspectives before responding?

15.0n a scale from 1 to 7, to what extent can you respond constructively when
disagreements or conflicts arise?

16.0n a scale from 1 to 7, to what extent do you contribute appropriately during
group activities?



17.0n a scale from 1 to 7, to what extent do you feel able to trust other young
people in group sessions?



